
2025 ANNUAL REPORT



In 2025, Turn90 reached an important starting line. With three 

reentry centers across South Carolina and a new facility taking 

shape in Charleston, the year marked a shift from building toward 

something to stepping fully into it. The stakes were higher—more 

people, more responsibility, more to lose—but also more to gain. 

What has always been a roll-up-your-sleeves organization entered 

this year with the facilities, staff, and position to operate at a 

different level.

Every day, men walk through our doors ready to do the hard work 

of rebuilding their lives. What they find is structure paired with real 

opportunity. We believe public safety and human dignity are not in 

conflict. Lasting success after prison requires addressing both the 

internal drivers of behavior and the external barriers people face 

after release, and we’ve built our model to do exactly that.

Thank you for standing with us.

Annual Report Photography by Andrew Cebulka
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Turn90 is a nonprofit employment
social enterprise that combines job 
training, supportive services, and peer 
mentorship to create a pathway to
success after prison.

Currently, the  six-month program combines hands-on work 
experience and soft skills training through our two mission-

driven enterprises, Turn90 Print Shop and Turn90 Industrial Services, 
as well as cognitive behavioral therapy and case management to 
address the challenges of reentry.

OUR MISSION

The outcomes we strive for are
clear and measurable.

Reduce 
Recidivism

by addressing the
primary drivers of
criminal behavior.

Increase 
Employment 
through practical
job training and 

placement.

Build
Resilience

through cognitive 
behavioral therapy and 

peer support.
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We work exclusively with men leaving prison who are likely 
to return without an intense intervention and wraparound 

support. Making a deep investment in a person’s emotional, 
social, behavioral and financial well-being provides the skills to 
manage life differently, a pathway to legal employment, and
an offramp from the incarceration cycle.

73%
75%
41%
19%
58%

First arrested as a youth

Arrested 4+ times 

Sentenced to prison 3+ times

Turn90 is their first legal job

Financially support children
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Trainees employed in
T90’s two social enterprises

109 9/10
Retained employment for at

least 90 days after exiting T90

8/10
Reported progress toward

personal goals while employed at T90

48%
Exited Turn90 with

full-time employment



Can you describe a moment at Turn90 that changed 
how you saw yourself?
The moment they promoted me from a trainee to a lead. 
It was life-changing. I became self-aware in a way I’d 
never been before because I was put in a leadership 
position I had never held in my life. I had always aspired 
to be in leadership roles but never got the opportunity 
until Turn90 opened that door.

What part of the program was hardest for you and why?
The hardest part was submitting myself to something 
that I thought I already knew. It was difficult to repeat 
life skills that I felt I already had a handle on. I had to 
become vulnerable enough to learn about the things I 
thought I didn’t need.

What’s something you do differently now that you didn’t 
do before?
I do not assume anymore. At Turn90, we learn to 
approach things with curiosity because you truly don’t 
know someone else’s situation. Misconceptions often 
happen because of how we judge a situation when the 
reality could be something totally different.

Who are you trying to be now that you weren’t before?
I am trying to be the greatest version of myself—better 
than I was yesterday. I am constantly working on my 
leadership skills, accountability, and communication 
until I truly become who I am meant to be. I know that 
growth will benefit everyone around me.

TERRENCE (“TB”)
Charleston Training Manager



What was hardest about your first 30 days after coming home?
The most challenging part was navigating employment while 
managing family members’ opinions. Everyone had an idea of 
what I should be doing, trying to get me jobs here or there, but 
those companies wouldn’t hire me because I didn’t have the 
experience. I realized I had to do it myself; my family couldn’t do 
it for me. I needed to get the skillset and pick up responsibilities 
that actually aligned with my goals of providing for my children 
and household.

What’s one way your thinking or behavior has changed since 
starting Turn90?
I’ve become much more absolute about the decisions I make. I’ve 
learned to stop trying to meet everyone else’s expectations and 
instead focus on building my own structure. Now, when things 
get hard, I automatically start looking for solutions instead of 
giving up. I have faith that even if things aren’t going well right 
now, it’s just for “right now.”

What do people misunderstand most about coming home
from prison?
They misunderstand how long we have been away from 
responsibilities and how much needs to be done just to get back 
on track. People who haven’t been to prison don’t understand 
that you can’t immediately flip a person’s mind into doing the 
right thing. It is a process. You need time and support to make 
better decisions and heal from your past. 

What does success mean to you now, compared to before?
Success used to be about making sure others succeeded, but 
now it’s defined by how I am succeeding. Today, success is the 
ultimate form of liberation. It’s about being free financially, being 
healthy, and having the independence to do what I need to do. 

DIYOUNG
Spartanburg Team Lead 



After the dust settled, we moved fully into our Charleston Center. It’s a place where the 
work of rebuilding life after prison happens throughout the day, not only in classrooms 

or on the job, but in the spaces in between.The new facility includes a dedicated space for 
trainees to call their own. Some of the most important moments happen here, during breaks 
or in conversation from class to work. 

For many of the men we serve, Turn90 is the place they feel safest. We know that work is 
more than a job. It is a structured, predictable environment where men can show up fully, 
practice new habits, and experience what it feels like to belong in a place that holds them
to high standards and believes they can meet them.

WHERE CHANGE HAPPENS
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Forklift training was added in both Charleston and Spartanburg 
to prepare men for real, in-demand jobs. The training provides 

participants with a concrete, transferable skill that employers 
are actively seeking, opening doors to stable work in logistics, 
warehousing, and manufacturing.

Like many things at Turn90, forklift training is about more than 
simply operating equipment. It reinforces responsibility, focus, 
and safety, and it builds confidence that men can succeed in the 
workplace. It’s tangible proof that there are opportunities to earn 
a legal income and support their families.

CERTIFIED SKILLS
FOR REAL JOBS

When I told my mom I got my forklift certificate, she started crying. She said it was
because I was finally doing what I said I was going to do to change my life.   — Travanti
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Our Industrial Services work has moved beyond kitting and packaging 
into hands-on manufacturing support. In Spartanburg, trainees are 

now working with real tools in active production environments, meeting 
the same safety, quality, and performance expectations found on 
manufacturing floors across the region.

This work reflects the next phase of our evolving social enterprise
model. It requires training, supervision, and consistency, and it
allows us to support manufacturing partners with reliable labor
while preparing men for the realities of industrial jobs.

MANUFACTURING 
SUPPORT IN ACTION

The partnership with Turn90 has given us another high-
performing supplier. They’re committed, dependable,
and efficient, with excellent quality and customer service.
					     — AFL, Spartanburg
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STARTING EARLIER: 
MACDOUGALL PRISON

Turn90 began as a jail-based initiative. In the early years, we worked 
inside facilities because we believed then, as we do now, that 

what happens before release matters. But a decade ago, with limited 
resources and little stability, we made a deliberate decision to focus 
our efforts on the reentry experience that happens after release.The 
barriers people faced once they returned home were overwhelming, 
and we knew we could have the greatest impact by meeting men at that 
critical moment.

Now, after completing a statewide expansion 
and strengthening core programs, we’re 
back where Turn90 started. At MacDougall 
Correctional Institution, we are piloting the 
program model inside prison, working with 
men in the months leading up to their release 
and testing how Turn90 might be positioned 
earlier in the reentry process, closer to the 
root of the challenge, not just the aftermath.

This pilot at MacDougall matters deeply to us. 
It reflects a belief we’ve carried for years: that 
lasting change often begins with small, careful 
steps taken at the right moment. This work 
hasn’t been linear. Last year, we pivoted from 
Lieber Prison to MacDougall and hired a new 
Program Coordinator to anchor the effort. With support from volunteers 
and new partnerships with Palmetto Unified School District and Trident 
Technical College, we are now investing in a small group of men, working 
to understand how earlier support can strengthen what comes next.

At MacDougall 
Correctional 
Institution, we 
are piloting 
the program 
model inside 
prison, working 
with men in the 
months leading 
up to their 
release.
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In the second year of our strategic plan, we focused on increasing access 
to credentialed and on-the-job training tied directly to manufacturing 

support, expanding our reach inside prison, and laying the groundwork to grow 
Industrial Services across all three centers.

Using our plan as a roadmap, we continue building a program model that can 
be replicated nationwide, redefining what success looks like after prison.

Our vision is a future where every person leaving prison has the skills
and opportunities to live free from incarceration.

Strategic Pillars of Impact 

 Operational 
Excellence

Sustainable 
Revenue

Enhance 
Training

Strengthen 
Programming

Broaden 
Reach

VISION + STRATEGY
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GIVING CIRCLES

$50,000+
Anonymous
Advanced Technology
    International Foundation
Central Carolina Community Foundation
City of Charleston
Cummins Inc.
Elhapa Foundation
David Elmer Stone Fund
The Nord Family Foundation

$25,000 - $49,999
Mr. Patrick Ilderton
Sisters of Charity Foundation of SC
The Milbank Foundation
REDF
Fred Thompson and Carolyn Thiedke
Mr. Paul Thurmond
Walmart Inc.

$10,000 - $24,999 
100 Women Who Care Charleston
Todd and Jessica Aaron
Anonymous
Bank of America 
Beyond Our Gates Foundation of
    Kiawah & Seabrook
Robert G Clawson, Jr. and Helen E Clawson
Susan and Jack Ditterline
Bill and Prudence Finn
Carol Fishman
John and Patricia Kassel
    Foundation of Central Carolina
    Community Foundation
Paul and Louise Kohlheim
PNC Foundation

Alec Rhodes
SC Bar Foundation
SC Chamber of Commerce
    Education and Workforce 
    Development Foundation
Serving USA
Singing For Change Foundation

$5,000 - $9,999
Robert W. Baird & Co. Incorporated
Ms. Nella Gray Barkley
William Barnet III
East Cooper Outboard
    Beneficent Group
Wes and Betsy Fuller
    Family Foundation
Ms. Jill Galloway
AFL Global
Stacey Hadash and Terry McDonell
Haley Hall
Susan Heath and Rush Smith
Mr. Patrick and Mrs. Kelly Hodges
Chip and Coleman Legerton
Pamela Levy
David and Cheryl Morley
Robert M Schulze Family Foundation
John and Mary Selhorst
Jane and Jeff Smith
Zoe and Brys Stephens
Duane and Sally Wayman
Henry and Sylvia Yaschik Foundation
The Willowmere Foundation

$1,000 - $4,999
Martie and David Adams
Diane Allen
Mr. Richard and Mrs. Elizabeth Amory
Stuart and Arlene Andrews
Anonymous

Bakker Family Fund Endowment
Mr. Rusty and Mrs. Anne Bennett
Bethel United Methodist Church
Ms. Judith Bruce
Ms. Beverly Bruck
Mr. Marc Chardon
Charleston Battery
Charleston County Bar Association
Charleston Music Hall
Colette Coffman
Ms. Alison Dailey
Dominion Energy Charitable Foundaton
Mr. Steve Dopp
Mr. Frederick and Mrs. Diana Elghanayan
Herb Silverman and Sharon Fratepietro
Grace Church Cathedral’s Tea Room
    and Church Mouse Boutique
Stacey Hanchuck and Emil Berglind
Hood Construction
Mr. John and Mrs. Kate Huey
Mr. Charles Knowlton
Bonnie and Steve Knox
Patricia and David Kozersky

Mary Lewis
Leighton Lord
Tami & Frank McCann
Mr. and Mrs. Murray Michaels
Gerrish and Gail Milliken
Ronda Muir
Pauls Family Foundation
PayPal Giving Fund
Andrea Peterman
Suzanne Ravenel
Martha Rhodes
Mr. and Mrs. David Ruef
Shandon United Methodist Church
Amy Sloane
Deyaska Sweatman
Bridget and Sean Sykes
Ken Tidwell
Corp Philanthropy Blackbaud
Susan Wardrop
Jimy Sanders and Davida Weinberg
Steve and Caroline Weber

2025 DONORS
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$500 - $999
Richard Amory
Ms. Dawn Balsam
Mr. Neil and and
    Mrs. Marsha Gewirtzman
Thomas Griffin
Steve Hall
Mr. Howard D. Herbert III
Dr. Byron C. Hulsey
Megan Kilb
Harry Lesesne and Kendra Stewart
Carol Libby
Low Country Case and Millwork
Clarence Manning
J. McLaughlin
Gregory and Kedron Mullen
Libba Patterson
Gail and Daniel Schiffer
Patricia and Thomas Shannon
Elizabeth and Charles Sullivan
Janice Vaganis
Wells Family

$250 - $499
Mr. Andrew and Mrs. Karen Abrams
Anonymous
Jan Bannon
Mr. Gary and Mrs. Judy Becroft
Ms. Nancy Bloodgood
Dennis Boyd
Mr. Frank Brown
David Bundy and Katherine Richardson
    Family Fund
Ms. Andrea Clements
Kim Collins and David Norton
Mr. Armand Derfner and
    Mrs. Mary Giles
Elizabeth Edelson
Ms. Jill Fuson
Mr. Richard and Mrs. Belinda Gergel
Ms. Emily Harrill
Ms. Cynthia Hosseini
Neda and Alan Nussbaum
Eva Ravenel 
Philip and Starr Snead
United Way of Bartholomew County
Annasue and John Wilson
Nancy and Henry Zettler

Up to $249
Mr. Tim Askins
Lewis Austin
Sarah Beavans
Kyle J Smith
Stephanie Boussert
Brannigan Family Fund
Lynn Brown
Bruderer Family Fund for
    Arts and Education
Brenda Burbage
Misty Burlingame
Mr. Christopher Cechak
Beverly Davies
Heather Dennison
Ms. Michelle Depue
Ms. Andrea Derungs
Joyce Felts
Lynn Fisher
Barbara Fowler
Bryan Grady
Robert Greaves
Jeff Griswold
Ms. Elizabeth Grund
Ms. Kathleen R. Hale-Brewer
Ms. Ruth Harbin
Ms. Nikki Hardin
Ms. Andrea Haseley
Mr. Skip and Mrs. Michelle Holbrook
Ms. Wendy Holtzman
Carol Jackson
Robert B. Johnston and
    Nadine Deif Giving Fund
Catherine Kannenberg
Susannah Knox

Gordon and Mary Langston
Deborah and Daniel LaRoche
Ward Lassoe
Stephanie Lee
Leigh and Jenny Leventis
Cara Levy
Sheila Low-Beer
Rowena Lyles
Melody Miller
Andrew Mizerowski
Zachary Ohanesian
Joseph Ort
Jenny Ouellette
Theresa Owens
Kevin Patten
Arlene Porter
John Raffel
Mark and Deborah Robertson
Hal Currey and Peggy Schachte
Joshua Schiffer
Aliyah Scott
Frances Shainwald
Mr. Keith Silverman
Patricia and Tod Silverman
Tyler Smith
Laura Steiner
Elizabeth Temple
Joanne Thompson
Good Today
Connie Turgeon
Joan Ustin
Benjamin Waller
LK Whitney
Sierra Zardus
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Turn90 visionary and founder Amy Barch leads a small but mighty team capable of achieving Turn90’s true potential of
becoming a national standard in the field of prison reentry. They are committed to going the distance in the face of adversity,

who believe deeply that all people deserve a chance to start over. 

William Finn, Chair
Retired CEO, Asten Johnson Inc.

Paul Thurmond, Vice-Chair
Partner, Thurmond, Kirchner & Timbes

Nancy Bloodgood, Secretary
Attorney, Bloodgood & Sanders

Thomas Griffin, Treasurer
Corporate Treasurer, Blackbaud

Stuart Andrews
Attorney, Burnette, Shutt & McDaniel, PA

Tim Askins
President, S.C. Quail Forever

Reggie Burgess
Mayor, City of North Charleston

Colette Coffman 
Investment Marketing & Education

LEADERSHIP

Anthony Hamilton
Charleston

Joe Jenkins
Charleston

DiYoung Dantzler
Spartanburg

Brooks Gillie
Columbia

Clarence Grissett
Columbia

Kenny Gardner
Attorney, Butler & Snow LLP

Stacey Hadash
Founder, ScoutLab Ventures

Steve Hall
Vice President of Business 
Development, Find Great People

Skip Holbrook
Police Chief, City of Columbia

Patrick Ilderton
Owner, Ilderton Contracting LLC

Susannah Knox
Attorney, Indigent Defense Services

Bridget Laird
Chief Advancement Officer,
Trident United Way

Ronda Muir
Founder, Law People Management, LLC

TEAM LEADS

Amy Barch
Founder and
Executive Director

Nick Bellin
Operations Manager

Daisy Boynton
Special Projects 
Coordinator

Terrance Brown
Training Manager

Brenda Burbage
Finance &
Administration 
Coordinator

Winard Eady
Program Manager

Malik El-Amin
Training Manager

Justin Evans
Director of Programs

Terrance Ferrell 
Center Director

Decardio Glisson
Operations Manager

Kim Huey
Director of Operations

Jenn Jeanquart 
Program Manager

Maura Langston
Client Development

Rachel Laughlin 
Operations Manager

STAFF BOARD OF DIRECTORS

MEN WHO WERE ONCE 
PROGRAM GRADUATES
ARE LEADING THE CHARGE.

Liberty Livingston 
Partner Development 
Manager

Stephanie Lee
Director of 
Development

Kat Norsworthy  
Program Coordinator

Deon Nowell
Program Manager

Ricardo Perry 
Center Director

Joey Smith
Training Manager

Lex Temple
Account Manager



THE STORY
CONTINUES

2026

From the beginning, our mission has been clear—
break the cycle of incarceration and create real second chances.

When we started this journey, the odds were stacked against
the men we serve. But every day, with every job, every class,
and every milestone, we’re proving that change is possible.

This year, we expanded statewide. We strengthened our businesses.
We invested in the future. But the work isn’t done.

The need for effective reentry solutions is greater than ever,
and we’re just getting started.

Turn90 isn’t just a program—it’s a movement.
And we can’t do this alone. Join us as we push forward,

building a future where more people have the skills, support
and opportunity to succeed beyond prison.

Together, we’re changing the story.



For more information or to schedule a tour, 
contact Amy Barch.

(843) 847-1089 amy@turnninety.com

@turnninety
turnninety.com

T90 Charleston
5640 Rivers Avenue
N. Charleston, SC 29406

T90 Columbia
630 Blue Ridge Terrace
Columbia, SC 29203

T90 Spartanburg
111 Belton Drive, Ste. A
Spartanburg, SC 29301


